
Personnel surveys conducted by Finnish 
companies highlight a central challenge 
companies are facing today: rewarding 
employees fairly – and with the right 
amount. Does your company’s reward 
system meet your employees’ expectations? 
Does you reward system give you competi-

tive edge in attracting, motivating and 
retaining employees? PwC Reward experts 
have considerable experience in planning 
tax effective reward models. We offer you 
help and support in reviewing your current 
reward model(s) and planning and estab-
lishing new ones.
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We would be happy to 
discuss these issues with 
you, please do not hesitate 
to contact us!
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Rewarding is a broad concept: in fact, 
many employees consider all positive 
aspects of their employment relationship 
part of rewarding. Rewarding can include 
for example flexibility with working 
hours, influence on your own work, 
training programmes, a good and open 
work atmosphere, cash bonuses, tax 
exempt and taxable employee benefits 
etc.

Are you taking advantage of the most cost 
efficient ways of rewarding your person-
nel at this moment? Are you broadly 
utilizing the tax exempt employee 
benefits? Have you sufficiently taken into 
account differences between employee 
groups? Does your present reward model 
succeed in committing the entire person-
nel? Does your compensation system 
attract the right kind of talent? 

Our services include: 

• Guidance with tax and social 
security issues related to employees 
and employers (including personal 
taxation, company taxation, value 
added taxation )

• Preparation of background 
documentation including e.g. 
conditions of the reward system 
and information material for 
beneficiaries. 

• Creating a communication package 
for the personnel in cooperation 
with the Client.

• Providing clarification and 
guidance with reporting of the 
reward system in accounting

• Legal analyses concerning 
securities and foreign exchange 
regulations, labor law and data 
protection

Why PwC? We have experience in 
implementing both soft benefits and 
share-based reward systems and we 
understand the related challenges. We 
support Clients of all sizes in both local 
and global rewarding. Together with 
our Client, we build the best possible 
solution, which responds to our 
Clients’ needs.
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PwC helps companies to improve their efficiency, promote growth and ensure reliable reporting. With 775 professionals across Finland 
at your service, we are committed to delivering quality in consulting, deals, tax, audit and other assurance services. Our goal is to create 
sustainable success. To find out more, please contact us or visit our home page: www.pwc.fi.
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